Sometime in late March, when research labs were shut down in many countries and researchers began working from home, we became increasingly aware that the COVID-19 pandemic would affect some researchers more so than others. Much concern was expressed over the careers of graduate students, post-doctoral fellows, and early career researchers. The difficulties of working from home when one has young children was affecting parents\' productivity, and particularly that of women based on their increased time spent in child care responsibilities relative to men. Very soon there were reports that women were submitting fewer papers for submission to journals. One of the earliest mentions on Twitter, and then in an article in the *Guardian* in April ([@bb0020]), was Dr. Elizabeth Hannon\'s (deputy editor of the *British Journal for the Philosophy of Science*) lament of a decline in submissions by women. My first response was, although certainly this was likely to be a consequence of the pandemic closures, wasn\'t it too soon to know? My second response was, is this true for submissions to *Hormones and Behavior*?

To answer these questions, I began collecting the gender breakdown of articles submitted to the journal, and I went back several months for comparisons. October 17, 2019 was the date of the change of the journal\'s submission system from EVISE to Editorial Manager, and I used that date until the end of 2019 as a first time period to investigate. For a second roughly similar amount of time, I used January 1, 2020 to March 18, 2020, which is an approximate date of the closing of many labs in North America. The third time frame was March 19, 2020 until May 31, 2020. I estimated (guessed at?) gender from Google searches when I did not know the author or when the name was more ambiguous as to which gender the name was usually assigned. There was a small percentage of papers, however, where I was unsuccessful. [Table 1](#t0005){ref-type="table"} shows my results. The number of submissions is similar across the three timeframes, though slightly lower in the third. As an aside, the number of submissions from January to the end of May in 2020 is higher at 220 than the 191 papers submitted for the same time period in 2019, which is good news.Table 1The estimated proportion of women authors submitting to *Hormones and Behavior*.Table 1DatesSubmissions\# where gender is known% women first author% women last authorMiddle authorsOct 17--Dec 28, 201911110166.34%47.5%*N* = 272; mean 2.69, SD 2.64; 53.7% womenJan 1--March 18, 20201109761.86%53.6%*N* = 336; mean 3.46, SD 2.81; 55.95% womenMarch 19--May 31, 20201009954.54%45.45%*N* = 388\
3.99, s.d. 3.20\
50% women

Some of the results are positive in terms of gender balance, with a slightly higher proportion of women than men as first authors and relatively equal numbers of men and women as mid-authors and as last author, typically the position of the principle investigator. These numbers are certainly better than the proportion of about 37% women first authors based on an analysis of 60,000 journals over the past five years for *Times Higher Education* ([@bb0030]). The high proportion of women submitting papers to *Hormones and Behavior* reflects the high proportion of women in neuroendocrinology, which Nicole M. Baran wrote about in an article entitled "How women came to dominate neuroendocrinology" in 2018. The proportion of women submitting to *Hormones and Behavior*, however, does decline in 2020, consistent with a growing number of reports for other journals (e.g., [@bb0005]; [@bb0015]; [@bb0035]), though some report no decline ([@bb0025]). Nevertheless, it remains early days, and the negative consequences of COVID-19 for research will likely grow.

The pandemic has amplified the inequalities in academia as it has in many facets of life. BIPOC, LGBTQQIP2SAA, and people with disabilities continue to be under-represented in science; the toll of the pandemic on their research careers may well exceed that of women. [@bb0010] provides a timely perspective in her discussion of the success of women in neuroendocrinology as evidenced in the *Society for Behavioral Neuroendocrinology* (SBN) and in the *Organization for the Study of Sex Differences* (OSSD). She writes "Once enough women were in the field, it created a culture that was accepting of new female entrants." and quotes Elizabeth Adkins-Regan (a former Editor-in-Chief of *Hormones and Behavior*) "Women are attracted to fields where they would be let in and be treated as equal." Baran also writes: "Despite substantial progress in the inclusion of women in both OSSD and SBN, the two societies remain overwhelmingly white. The societies have made limited efforts to be more inclusive of scientists of color, LGBTQI+ scientists, and other underrepresented groups, but their success with including women points the way forward." It will be important to increase greatly the efforts of inclusiveness to also redress the disparities in the consequences of the pandemic for the careers of scientists.

As for the effect on *Hormones and Behavior*, we seem to be weathering the pandemic, and we are grateful for the support we receive from the research community and the reviewers who have been able to take on reviewing during these difficult times.
